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Ngaruki Gulgul proudly acknowledges Australia’s Aboriginal and Torres Strait
Islander community and their rich culture and pays respect to their Elders past
and present. We acknowledge Aboriginal and Torres Strait Islander peoples as
Australia’s first peoples and as the Traditional Owners and custodians of the
land and water on which we rely.
We recognise and value the ongoing contribution of Aboriginal and Torres
Strait Islander people and communities to Australian life and how this enriches
us. We embrace the spirit of reconciliation, working towards the equality of
outcomes and ensuring an equal voice.

Yamma Yamma. We respect and acknowledge the Darkinyung people past and present on whose
land we live today. We cherish and nurture our youth with knowledge and wisdom through life’s future
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NGC AT A GLANCE

NGC AT A GLANCE

2019 V.E.T Pathways

42 female students
50 male students
31x Indigenous students
33x students with a
disability
29x students with unstable
accommodation
64x students with a mental
health diagnosis

92 Students
Enrolled in 2019

FSK20113- Certificate II Skills for Work
and Vocational Pathways

$

14 teaching
staff/trainers &
12 non-teaching
staff in 2019

SIR30216- Certificate III Retail
SIT20316- Certificate II Hospitality
AHC20416- Certificate II Horticulture
CPC20211- Certificate II Construction Pathways
**VET subjects are delivered by the AISRTO RTO
ID#90413

4 students
successfully
completed their HSC

6 students
graduated Year 12

42 participants in the Stage
5 Standing Strong Program

7 work placements
completed in 2019

1x Certificate II in
Horticulture (AHC20416)

Post-School
Destinations in 2019
5 students - RTO/TAFE
9 students Employment/Apprenticeship

26 senior students enrolled in
vocational training

12 male students
participated in the
Top Blokes Program

$
9x job outcomes in 2019

7 students - Job Agency Referrals
4
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PRINCIPAL’S REPORT

PRINCIPAL’S REPORT

But this support is clearly not as widespread
and universal as it must be. No matter where
they live in the world, adolescents are feeling
the impacts of economic, environmental
and social degradation. Rates of youth
unemployment, depression, suicide, violent
crimes, drug dependency, gaming addiction
and eco-anxiety tell us that we have more
work to do to keep our young people safe
and healthy and short-term visioning will
certainly not get us there.

It brings me great pleasure to present our sixth
Annual Report.
The following pages show all the ways we
have worked with our young people in their
pursuit of purposeful futures.
Though many have started their journey
on shaky grounds, we continue to guide
them through their crucial passage from the
protection and guidance of childhood to the
freedom and responsibility of adulthood.

So, what will pave the way to meaningful
change? At NG Central, we believe that
our future depends on listening to young
people. We know that youth is no indicator
of immaturity – indeed, many 15-year olds
seem to have a more rational, articulate and
justifiable perspective on politics, community,
science and social justice than their older
counterparts. It is only from engaging in
respectful dialogue (and ensuring that it is
intergenerational and intercultural) that we
can truly see the rich tapestry of evolutionary
change that is unfolding before our very eyes.

I’ve often quoted the African proverb, ‘it takes a village to raise a child’ but the reality of our
globalised and increasingly digitalised world means that these ‘villages’ are crumbling. Our
context requires a broader statement like ‘it takes a healthy society to raise a healthy child’.
Yet ‘healthy’ can be subjective and it certainly has physical, emotional, mental and spiritual
dimensions. Nelson Mandela said, ‘There can be no keener revelation of a society’s soul than
the way in which it treats its children’. Are we, as a society, doing justice to our children? As
global issues like climate change, poverty and systemic inequality continue to rob our young
people of their childhoods, it is certainly hard to feel we are doing enough.
In response to such issues, we see young people justifiably speaking out, more than ever
before and at increasingly younger ages. Our teenagers have a voice and they’re using it to
share an incredibly important message. They implore us to look after the planet they will
inherit from us; a plant that is dying from waste, destruction, poverty, disease and pollution.

When we look at our NG Central young people and their peers, we truly believe there is hope.
Our role as educators is to swallow any pride or preconceptions and wholly focus on building
their confidence, resilience and passion. We’re here to help them stand up for their values and
to empower them to use the abundance of information that lies at their fingertips. When they
can critically analyse and sort the true, important information, it can be channelled into actions
that matter. That wonderful, irrepressible youthful energy can then be a force for change – for
human beings everywhere and for Mother Earth.

Far from being confined to online echo-chambers, their call for change is being heard on
the world’s stage. From 15-year old climate activist, Greta Thunberg presenting at the United
Nations Climate Change Conference, to Malala Yousafzai advocating for education and
women’s rights from the age of 11, we see young women spearheading global movements.
We see young men like Mohammed Manan Ansari speaking out against child labour at
the International Labour Organisation Conference, sharing his story of working in mica
mining from the age of 8. Similarly, 13-year old Xiuhtezcati Martinez is making waves as an
environmental activist from Colorado and as the youth director of Earth Guardians; a nonprofit environmental group committed to protecting the air, water, earth and atmosphere.

As always, we would like to extend our heartfelt gratitude to our NG Central Board Members,
who freely contribute their time and expertise, and to our incredible staff, who tirelessly
dedicate themselves to the wellbeing and education of our students. We also acknowledge
the wonderful support of community partners and businesses. Finally, we thank to families and
carers of our young people for their commitment and care. This work is made possible by so
many people and we couldn’t do it without your efforts.

These young people are united by their pursuit for a fairer, safer, cleaner and more equitable
world. Thankfully, their call for change is echoed in the studies and sentiments of senior
leaders and advocates like Al Gore and Sir David Attenborough.

Andrea Cingi
Principal

6

7

CHAIRPERSON’S REPORT

2019 has seen NG Central thrive as a completely
independent school, with the capacity to chart
our own bright future. We continue to address
the social and educational needs of young
people who have disengaged from mainstream
schooling and require holistic support to
overcome the barriers they face.
This year, our school has strengthened it’s
position as a safe haven for marginalised young
people, where they can feel welcomed, valued
for who they are, and encouraged to stay open
to new and rewarding experiences.
This has only been possible because of a truly dedicated staff, led by an inspiring Principal in
Andrea Cingi. Andrea and her staff approach each day with a wonderful optimism regarding
the progress of our students and a diverse curriculum that can engage all students in selfreflection and learning. The range of programs on offer is truly amazing; from learning in
classrooms and beautiful outdoor grounds, to active, engaging and fun activities at local
places of interest and community events.
The staff show a wonderful empathy for students and their needs, a willingness to work
with them through times of struggle and a genuine rejoicing through their many personal
successes. The year ends with an awards presentation that celebrates the successful
completion of their programs, in a crowded room of beaming parents, friends, staff and fellow
students. These are rewards that our students have rarely experienced in prior schooling and
achievements they never thought themselves capable of. The love expressed by all in the
room exemplifies the true spirit of NG Central.
Our School Board has also worked extremely well throughout the year. Unfortunately, we lost
the services of Phil Bligh due to his heavy involvement in other community programs and we
thank him for his contributions to our school. Phil has been replaced by Jet James, who has
experience and expertise in business and finance and has been of great assistance in bedding
in our essential governance processes.
The school ends 2019 in a sound financial position, as indicated by the Financial Statement in
our Annual Report. Our annual assessments by education authorities have been successful.
With input from school staff and their executive members, we have finalised our ongoing
three year Strategic Plan and our Business Plan which ensures our future progress. I thank all
members of the Board for their contributions throughout this challenging but rewarding year.

Pat Lewis
Board Chairperson
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ABOUT
NG CENTRAL
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SCHOOL INFORMATION

PHILOSOPHY STATEMENT

Otherwise known as NG Central or NGC,
Ngaruki Gulgul means ‘standing strong’ in
Darkinyung language. We are a registered and
accredited, nongovernment, special assistance
school, designed for the inclusion of young
people who are not succeeding in mainstream
school studies.

Ngaruki Gulgul provides alternative education, wellbeing programs and holistic support for
young people who need an extra hand to succeed. We take a practical, personalised and
enterprising approach to learning, with a focus on trades, Aboriginal and Torres Strait Islander
culture, and social and environmental perspectives.
Ngaruki Gulgul (otherwise known as NG Central or NGC) is a secondary school for students
in Year 9 - 12. We cater to young people who have been unable to find success in traditional
educational settings, as they develop their capacity and motivation to learn. We provide the
skills, knowledge and new perspectives young people need to practise self-determination,
change their life trajectory and become positive and fully integrated citizens of our
community. Goals of our education are to develop participants’:

Founded in January 2014, we aim to be a
successful model for many young people on
the Central Coast who are ready and willing
to try something new, make a fresh start and
have a passion for the horticulture, hospitality,
retail, automotive or construction sectors.

Learning skills - Personal skills - Social skills - Professional skills

Students are offered a NSW Education Standards Authority school curriculum, as found in any
other traditional school, with the addition of pathways that focus on the above industries. NG
Central balances the delivery of educational programs with welfare and case management
support and participation in social enterprise initiatives. The result is a multifaceted program that
simultaneously focuses on:
•
•
•
•
•

personal and social wellbeing
civic engagement
academic and vocational instruction
practical skill development
job readiness and employability

We provide an education option for students in Year 9 and 10 working towards a Record of
School Achievement (RoSA) and students in Year 11 and 12 working towards a non-ATAR Higher
School Certificate. We also offer a pathway into a trade or further vocational education and
training. NG Central School is not politically or religiously affiliated.

An exciting combination of key learning areas, vocational training and enterprising practical
work are pivotal to improving our young people’s chances in further education and the
employment market. It is an environment where young people are treated with respect and
their barriers to engagement are addressed in a holistic manner. We believe young people
want to learn and have substantial ability to do so, when given the right learning conditions.
This means it is essential we avoid any further marginalisation of students with trouble-filled
educational histories. Accordingly, NG Central School is a caring, positive community where
students experience belonging, connection and support.

Our campus is located at Green Central, ‘Gate’ 1 Kangoo Road, Kariong NSW. We are housed in
pleasantly appointed, sustainable (carbon neutral) and wheelchair accessible classrooms, in the

Kofi Annan, former secretary-general of the United Nations, and a powerful yet humble
leader said “Young people should be at the forefront of global change and innovation.
Empowered, they can be key agents for development and peace. If, however, they are left
on society’s margins, all of us will be impoverished. Let us ensure that all young people have
every opportunity to participate fully in the lives of their societies.”
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CURRICULUM

CURRICULUM
As the importance of simply acquiring factual knowledge is declining, the ability to
conceptualise and orientate oneself in a global economy is increasing. The importance now
lies in finding, assessing and creatively using the abundance of information that is available.
Our staff, in partnership with our students, expertly navigate these processes and we are
extremely proud of our diverse and dynamic suite of programs and initiatives.

Year 9 & 10
•
•
•
•
•
•
•
•

Beyond educational programs, our school provides social, welfare, cultural and enterprising
services. Our young people yearn to create individual identities and find a space to express
themselves. We seek to accommodate these needs by nurturing their talents and providing
opportunities for further engagement.
We also emphasise the importance of caring and strong relationships to support the welfare
and emotional wellbeing of our students and their families. These relationships are built on
high expectations, which we believe are essential to the success of our young people, no
matter their background.

English
Mathematics
Science
PDHPE
Geography
History
Vocational Tasters
Outdoor Recreation

It is assumed that students have
completed their mandatory
Technological and Applied Studies
(TAS), Creative Arts and Language
hours in Years 7 and 8.

NG Central aims to rewrite the script our young people often internalise from a young age.
To do so, we emphasise the importance of self-empowerment, tenacity and accountability in
achieving genuine success.

Year 11 & 12
•
•
•
•
•
•

English Studies (Mandatory)
Mathematics Standard and/or
Numeracy Course
Investigating Science
Sport, Lifestyle & Recreation Studies
Photography, Video & Digital Imaging
Industrial Technology (Automotive)

One of the following VET subjects*:
• Certificate II in Hospitality (SIT20316)
• Certificate II in Horticulture
(AHC20416)
• Certificate II in Construction Pathways
(CPC20211)
• Certificate III in Retail (SIR30216)
**VET subjects are delivered by the
AISRTO RTO ID#90413

Record of School Achievement (ROSA) Requirements
Subjects are reported with grades (A-E). Teachers use the General Performance Descriptors
in determining the appropriate grade to award. At NG Central School, we have the ability to
tailor a student’s program to his or her capabilities. We are registered and accredited to offer
participants the core curriculum subjects and a selection of VET subjects.

The Record of School Achievement (RoSA) is the credential for students who leave school after
Year 10 and before they receive their Higher School Certificate (HSC). It is a cumulative record of
all academic achievement, designed to record and credential all of a secondary school student’s
academic results up until the HSC.

We offer participants the opportunity to gain a RoSA, a certificate that can be requested
through the NSW Education Standards Authority, along with a nationally recognised
certificate in their chosen VET subject.

The RoSA will detail grades for courses a student completes right up until the time they leave
school. If a student leaves school before receiving a grade in Year 11 or Year 12 courses, their
RoSA will record the courses they commenced. This measure acknowledges the fact that some
students begin senior secondary study but then leave school for employment or other training
opportunities before receiving their HSC.

Years 11 and 12
We also provide a Year 11 and 12 program which offers a curriculum option for students who are
wanting to achieve their HSC. This education program meets the requirements of the Education
Act and has Board Developed and Board Endorsed Content status. It does not lead to an ATAR,
which is required for entrance into university.
A student will be considered to have satisfactorily completed a course if, in the Principal’s view,
there is sufficient evidence that the student has:
•
•
•

12

Applied themselves with diligence and sustained effort to the set tasks and experiences
provided in the course by the school
Achieved some or all of the course outcomes
Followed the course developed by the Board
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ENROLMENTS

ENROLMENTS
NG Central School is designed to re-engage
disenfranchised and ‘at risk’ young people. Our
school aims to provide opportunities for young
people who wish to undertake their education
within an alternative learning environment.
The selection criteria focuses on nine key areas;
1. Learning difficulties/disabilities
2. Behavioural difficulties/disabilities (emotional
and physical)
3. Social disadvantage and/or isolation
4. Age
5. Academic achievement
6. Financial disadvantage
7. Non-English speaking
8. Aboriginal and/or Torres Strait Islanders
9. Desire to work in a trade area i.e hospitality,
automotive, construction, primary industries, retail
Places are limited to allow students a greater
opportunity to identify their strengths and work to
improve the areas in which they lack confidence.

Enrolments are accepted during the year and in selecting any student to fill a vacancy, we
give special consideration to young people and their families where there is a demonstrated
commitment to the school’s underlying philosophy.

Where possible we encourage both parents to join their young person for the interview. Students
and parents are provided with the current requirements for meeting ROSA and HSC outcomes
and the certification structure. We ask questions about previous schooling and why the student
wants to attend our school, as well as enquiring about any relevant health history or behavioural
incidents. People who participate in the interview with an openness and willingness to embrace
change have the best chance of gaining a position within the school. An interview is not a
guarantee of enrolment. Student’s acceptance into the program is dependent on their presentation
at interview and their demonstrated ability to work within the policies and philosophy of NGC.
Participants will not be enrolled at NGC without attending an interview.
All applications will be processed in order of receipt and consideration will be given to the
applicant’s support for the ethos of the school, siblings already attending the school and other
criteria determined by the school from time to time. NGC keeps documentation on any nonsuccessful applications. This information is recorded and meetings are minuted. Documentation
shows due process before declining an application. The preliminary decision is communicated to
the family and they are invited to respond to the school. The onus is on the school to demonstrate
why they are declining the enrolment.
Once enrolled, students are expected to act consistently with the school’s values and comply with
the school rules to maintain the enrolment. Parents/carers are also expected to be supportive of
the ethos of the school. All students who commence at NGC undergo a Welfare Assessment and
Literacy and Numeracy assessments. These will be conducted during their orientation and an IP
meeting is undertaken within the first few weeks of schooling with us. Students and parents will
also be provided with the current requirements for meeting ROSA and HSC outcomes and the
certification structure.
Once students have gained entry to the school, it is expected that they will complete their
schooling with us and their enrolment is automatically continued unless they are expelled, refuse
to attend school or withdraw for other reasons such as employment. We provide intensive case
management to students who require it and are enrolled in the school. However, the school is not
in a position to manage students who cannot operate within our open learning environment.

Prospective students can request an enrolment interview via phone or application form.
All students who apply to attend NGC are offered an interview with the Principal as part of the
application process unless the year they are enrolling into is full, in which case they are placed on a
waiting list.
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POLICIES

POLICIES
Student Welfare Policy:

Student Discipline:

An ethos of care is embedded in our school
and organisational values, and is considered
to be every employee’s job. In situations of
higher need, young people are referred to our
case manager and/or counsellor.

In this Policy, breach of discipline means: Conduct that impairs the reasonable freedom of any
person (whether or not a student) to pursue his or her studies with Ngaruki Gulgul or on the
premises leased by the school, or elsewhere related to school activities. However, Ngaruki Gulgul
believes in allowing students the opportunity to learn by their mistakes. Should a student persist
in breaching the guidelines of the school there are 3 levels of discipline that can be progress.

We define Pastoral Care as:
•

Fostering young people’s social,
emotional, physical and spiritual
development

•

Encouraging mutual respect through
extra-curricular activities

•

Enhancing student wellbeing which
is increasingly attributed to school
conditions, relationships, means of
fulfilment and health status.

Procedural Fairness:
Procedural fairness is a basic right of all individuals dealing with authorities. All members of the
Ngaruki Gulgul community have a legitimate expectation that Ngaruki Gulgul staff will follow
these principles in all circumstances, including when dealing with suspensions and expulsions.
Procedural fairness is generally recognised as having two essential elements: The right to be
heard and the right of a person to an impartial decision. The decision making process regarding a
student’s withdrawal or suspension of placement will be made in the first instance by the Deputy
Principal. The Principal will become involved if a long suspension is necessary and as a part of
the Appeals process.

Corporal Punishment:
Ngaruki Gulgul does not permit corporal punishment of students attending the school under
any circumstances. Corporal punishment includes the use of force, striking or withdrawal of
basic life needs, to be used as a form of punishment on the student. The school and its staff are
not permitted to use corporal punishment regardless of whether the parent or caregiver has
requested or given permission to do so.

Anti-Bullying:
Our students attend our programs to participate in quality education that will help them become
self-directed, lifelong learners. There is an expectation that students will be safe at Green Central,
free from fear of bullying, harassment and intimidation. Harassment, violence and bullying will
NOT be tolerated at any level at NGC. No one has the right to bully, harass or intimidate. Students,
teachers, parents, caregivers and members of the community have a shared responsibility to
create a safe and happy environment, free from all forms of bullying. If a bullying incident is
reported, all students will receive appropriate support. Harassment and bullying can be defined
as intentional, repeated behaviour by an individual or group of individuals that causes distress,
hurt or undue pressure.

The school does not explicitly or implicitly sanction the use of corporal punishment by a parent
or caregiver or any other non-school persons to reinforce any discipline actions implemented by
the school or any disciplinary decision by a parent or caregiver. This is not to say that reasonable
force cannot be used in self-defence, protection of another student, or in provision of protection
against harm to the person who is acting violently.

Reporting Complaints and Resolving Grievances:

Parent, Student and Teacher Satisfaction:

Students have the right to complain or report any issues at any time. The teacher in charge of
that class will deal with matters concerning the classroom. For issues concerning the teacher,
the Deputy Principal will handle the matter. For complaints regarding the Deputy Principal, the
Principal will handle the matter; and regarding the Principal, complaints will go to the Board.

Ngaruki Gulgul is very proud of its ‘open door’ policy with parent involvement welcomed and
strongly encouraged. We have an open channel of communication with parents who can phone,
email, write or visit the school at any time during business hours. Parental and student surveys
conducted in 2019 indicated that parent and student satisfaction is extremely positive.
Family/carer engagement occurs through quarterly newsletters; individual planning meetings;
regular phone contact; parent/teacher evenings; and celebratory events. Although we are an
independent school, parent and student satisfaction cannot be determined by the number of
student withdrawals as for many it is their last resort. Students are pleasantly verbal about their
satisfaction and dissatisfaction and comments are taken seriously and addressed.

Management of Non-Attendance:
Non-attendance is managed via an attendance list analysed on a weekly basis. Unexplained
absences of three or more days in the week are subject to follow-up enquiry. A general
attendance report is analysed and strategies to improve unexplained absences are discussed at
the weekly team meetings.

16

All policies undergo an annual review. Only minor changes were applied to the policies in 2019.
For a set of the full text please contact the office on (02) 4343 5000, view on the school’s website
at www.ngc.edu.au or refer to the Student Handbook. See page 84 for testimonials.
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ENGLISH
There’s always something exciting happening in our
English classes and 2019 was a full year of engaging,
varied topics.
Stage 5 learnt about the fundamentals of storytelling,
mastering narrative elements and techniques and even
enjoying an excursion to Kariong Public School as part
of our Literacy Through Picture Books’ unit. Our students
read picture books to kindergarteners, which was a great
opportunity to put their knowledge into practice and
interact with younger students in the local community.
Our budding writers also tried their hand at poetry, using
their own experiences to discuss the social contexts and
perspectives embedded in a range of poems and lyrics.
A particular highlight was studying one of the great nontraditional poets of our time, Eminem!
In Preliminary English, one of our most successful units was ‘Telling Us All About It! English and
the Media’. Students were able to explore the consequences of our digital footprints, social
media, what actually constitutes ‘fake news’ and identifying articles from trustworthy sources.
This content has so much real-world relevance to our young people, as they navigate their
online worlds every day.
Another highly practical topic was Education, Careers and Community, where we investigated
workers rights, future job availability, skill shortages, the impact of technology on many
industries and even civic roles and responsibilities like paying taxes, superannuation, renting
accommodation and voting. It was fantastic to see our Preliminary students thinking critically
about these concepts and considering the importance they will play in their own lives.
Our Year 12 students took on an HSC unit that delved into our national identity, exploring
aspects of Australian citizenship, community and cultural identity. We also had great success
in our ‘On the Road’ study, where we investigated the realities of travel, planning itineraries and
budgeting expenses. If our students take gap years, they will certainly be prepared and savvy!

CLOSE-UP ON
THE CURRICULUM
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MATHEMATICS

SCIENCE
Our Science students are incredibly inquisitive! From discussing scientific theories and
conducting investigations, to exploring the laws of physics and constructing models, they
are always showing such interest and curiosity about the world around them.

Our keen Mathematicians tackled a wide range
of topics throughout 2019. In every single class,
we saw our students challenging themselves,
breaking down obstacles and taking full
ownership over their education.

We had an incredibly busy and diverse 2019. Stage 5 students completed units on Energy
Transformations, Applications of Energy, The Chemical World, Diversity of Life, Our Dynamic
Earth and their Individual Research Projects. It was fantastic to see them apply the law of
energy conservation by building their own whirling waterwheels and have lots of fun in the
testing phase. We also had a very successful excursion to a children’s playground to explore
energy transformation principles in action and examined Strata laws in buildings to give our
Dynamic Earth unit real-world relevance.

Stage 5 built their foundational skills across
Numbers of Any Magnitude, Algebra,
Measurement and Geometry, Financial
Mathematics and Probability and Statistics.
Not only did they apply themselves to their
coursework, but many achieved their RoSA too!
Our Year 11 students did an incredible job, completing topics like Linear Algebra, Probability
and Statistics as part of the Preliminary program. It was fantastic to see so many of our students
foster a genuine love of maths and prove just how capable they are!
We couldn’t be prouder of the four Year 12 students who completed their Mathematics
Standard 1 Program during 2019. They mastered topics like Statistics and Networks, learning
mathematics concepts that will support their problem-solving skills for years to come.
It took incredible effort and dedication, but it was all worth it when they made it across the
finish line of their HSC! Our 2019 School Captain Alana performed exceptionally well, achieving
a Band 4 and topping our Mathematics cohort.

Our Preliminary Investigating Science class completed units on Cause and Effect, Scientific
Models and Theories and Laws. Through many hands-on activities and experiments, students
designed and evaluated investigations, tested hypotheses and formed inferences and
generalisations.
We embedded Indigenous perspectives in the curriculum through learning about Aboriginal
and Torres Strait Islander use of plants for bush tucker and medicinal purposes.
Another Preliminary highlight was building their own scientific models out of edible materials
and learning how complex concepts can be explained through these visual mediums.

20
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SCIENCE

HISTORY & GEOGRAPHY

Our Year 12 HSC Investigating Science students challenged themselves through units on
Facts or Fallacy, Technologies, Science and Society and Scientific Investigations. A highlight
was our many excursions to Girrakool National Park, where students made observations and
formed hypotheses about animal welfare and environmental damage within this eco-system.
They recorded, analysed and presented their primary data in an Investigative Report. It was
wonderful to see how satisfied they were after completing these investigations independently.

Throughout 2019, our HSIE students immersed
themselves in a wide range of topics. From
investigating national and international
population trends in Geography to civil rights
activism in History, they practised their critical
thinking and analytical skills.

A special congratulations to the four Year 12 students who completed their HSC Investigating
Science course and sat their HSC exam in October. Everyone worked so hard and with such
dedication - you deserve every success!

Stage 5 Geography students particularly loved
their Sustainable Biomes unit. We explored
how reliable food production, sustainable
agriculture and farming and safe water storage
is essential to human life. Students considered
how clearing vegetation, diverting water, adding
chemicals and changing landforms can all
affect our biomes, and why preservation of our
ecological systems is so important.
A real highlight in the History curriculum was our study of the Vietnam War. Our budding
historians absolutely loved our visit from the Nam Bus; a mobile and interactive war exhibit, which
showcased equipment and supplies used during the war.
Our students met and spoke with real-life Vietnam Vets about their experiences of the conflict,
as well as the ongoing impacts of Post Traumatic Stress Disorder. They shared very honestly and
their stories brought our classroom discussions to life in a real and moving way.

One of the greatest highlights of 2019 was having our Senior Science students participate
in a water monitoring program at Mangrove Mountain, as part of their Stage 6 Investigating
Science curriculum.
We visited the Mangrove Mountain 16 times over the course of this study. The 29-week
monitoring program overwhelmingly indicated and validated community concerns that the
Mangrove Mountain Landfill was negatively impacting on surrounding watercourses and river
systems, with flow-on contamination of drinking water supply.
Our school presented an extensive Water Quality Investigation Report to the Mangrove
Mountain District Association, which provided necessary evidence to the Council and
encouraged them to respond to the Association’s concerns.
Not only did our students learn how to collect and reliably test valid water samples and
analyse the resulting data, but they were able to make a genuinely positive impact on the
health and safety of our community!
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P.V.D.I

PDHPE & S.L.R

Our Photography, Video and Digital Imaging students are such a creative bunch! Throughout
2019, they explored the technical skills of DSLR photography, learnt about composition and
mastered post-production techniques in Photoshop. From vivid dreamscapes to crazy creatures
and humorous hybrids, students dreamed up endless digital arrangements.

There’s never a dull moment in our PDHPE or
Sports, Lifestyle and Recreation lessons.
In SLR, our Year 12 students mastered their
Athletics unit, trialling the javelin, shot-put and
discus. They also commenced their Aquatics unit
and progressed towards their Bronze Medallion!

A highlight was our Year 11 Photojournalism study, where we researched the work of Indigenous
and non-indigenous photojournalists. This exploration was the basis for our talented creatives
designing their own magazine covers, with content based around their interests and hobbies.
It was also great to see them challenge themselves in their video practice, using transitions,
sound, angles and movements. By studying other videographers and visual artists, our students
gained a deeper understanding of how meaning, emotion and storytelling play a role in cinema.

On the theory side of things, we delved into our
Healthy Lifestyles coursework, discussing the
relationship between a healthy body and mind.

Year 11 completed Outdoor Recreation, learning how to utilise safe cooking procedures. Many
students were able to boil water when using a traingia (cooking pot) and really enjoyed participating
in fishing and bushwalking activities. As always, it’s fantastic to explore the beautiful natural
surrounds of the Central Coast.
A highlight of PDHPE is always our participation in the Kids VS Cops OzTag Carnival, run by the
Central Coast’s PCYC Clubs. It was great to see so many students get involved and train in the leadup to the big day. Coming up against some very experienced opposition, our team represented our
school with distinction.
They qualified for the Quarter Finals, only to be beaten there by the eventual winners of the
competition. Everyone enjoyed a free sausage sizzle and walked away with an OzTag singlet.
Another great day of passion, teamwork and camaraderie!

Excursions are always a favourite part of our practical PVDI classes, especially when we get out
in nature. From visiting Avoca Beach, Long Jetty, Maitland Bay and Somersby Falls, to exploring
the slightly spooky abandoned structure of Morisset’s Crim Ward 21, our students were able to
seek out rich and varied subjects for their photos.
We were very proud to have two of our cohort enter the Maliga Showcase exhibition. Meaning
’shine’ in Darkinyung language, Maliga is a platform to share stories connected to play and
identity, through the visual, performance and literary arts. Congratulations to Jacob and
Jasmine, who had their work exhibited at The Entrance Art Gallery.
In very exciting news, our 2019 Year 11 students had the opportunity to continue studying PVDI
into Year 12, as part of their HSC. While this hasn’t previously been offered at our school, there’s
been such high engagement and positive feedback that we decided to make this accessible.
We’re off to a great start and look forward to watching their creativity evolve throughout 2020.
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START-UP PROGRAM
One of our biggest innovations in 2019 was the
Start-Up Program. Led by staff members Mark
and Ian, this is for students who are struggling
to focus in their regular classes and require
additional support.
Hands-on learning, small class sizes and
an outdoor setting are key components of
the program. While students complete their
required subjects, they receive one-on-one
learning assistance and additional literacy and
numeracy support.
Every student who participates in Start-Up has individual goals for the program, but the focus
is always on holistic development and the academic, social and emotional growth of our young
people. For many, the program offers an alternate pathway which allows them the space
and support they need to engage with their learning and reintegrate successfully into NGC’s
core classes. For others, Start-Up is all about life and vocational skills, preparing for them for
the workforce and their career after school.
From trade and financial maths classes and
employability skills, to project-based learning
like construction, every activity is hands-on with
a real-world application. Aboriginal perspectives
and cultural knowledge also feature heavily in our
Start-Up Program, which is particularly beneficial
in engaging our high percentage of Indigenous
students.
In 2019, we were proud to see many fantastic
achievements from our participants, with two
students graduating Year 12, one student
graduating Year 10 and two students reintegrating
into NGC after missing a significant amount of
schooling prior to the Start-Up program.
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AUTOMOTIVE

CONSTRUCTION
Our Automotive crew made big progress
throughout 2019.

Our Construction class are total creative
powerhouses and we loved seeing the
projects they worked on throughout 2019.

Many students mastered the art of welding,
practising their skills by constructing and
painting watertight boxes.

One such enterprise was the design and
construction of a dog house, using mostly
recycled materials.

We also continued to make massive inroads
on Betsy; our A40 Austin. From sanding and
removing rust, to spray painting and welding
panels, everyone has put in a great effort. In
particular, it’s been excellent to see students
show strong attention to detail and patience
as they fabricate the vehicle, adding filler to
various panels and painting body parts.

Students had the chance to try out a range
of skills, including timber framing, cladding
and using a nail gun.
Not only was the project a great test of their
Construction savvy, but it was auctioned off
at our 2019 end-of-year presentation for an
amazing $247! This allowed proceeds to be
reinvested back into our school.

Year 11 also worked hard on removing the rear
suspension of the Commodore we have in
our workshop. They were able to put it back
together with great enthusiasm and gusto!

Another fantastic project was the renovation of a vintage caravan. Our Construction trainer Ken
tracked down a 13 foot 1965 Viscount Ambassador for the class to redesign and construct.
Students tackled everything from demolition to changing the internal layout of the van.

Throughout the year, we headed out to the V8 Supercars at Newcastle and the Eastern Creek
Drags. Students were on the edge of their seats watching the Top Fuel cars race for the first
time.

So many skills were applied as the crew constructed new beds, installed cabinetry flooring and
insulation and painted it from top to bottom. While it’s not 100% finished, it successfully passed
it’s rego inspection and we’re excited to see it on the road in 2020!

A special highlight of Automotive in 2019 was seeing some students transition into
apprenticeships in the industry. It was especially encouraging to hear that they felt well
prepared for the realities of automotive work, because of what they’d learnt in class. This kind of
real-world preparation is what it’s all about!
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BILLY CART DERBY 2019

HORTICULTURE

It was a full and rewarding year for
our Horticulture class. Students undertook
a landscape design project, where they
collaboratively designed, built and tested a
bike track. This involved using hand tools and
learning about landscape construction.
The class also planted several sunflower
varieties and marigolds to sell as a
fundraising exercise for the school. It’s been
great to see students learn more about
propagation, as they experimented with leaf
and softwood cuttings and mixed different
growing media.

Our senior Horticulture students were able to complete their Apply Chemicals Under
Supervision Unit, which meant they could participate in bush regeneration cutting and painting
lantana/camphor laural.
Multiple students enjoyed their VET structured work placements with local employers and Year
12 student Rhys graduated with a landscaping apprenticeship. (Read Rhys’s story on page 74)
A highlight of 2019 was definitely our Farm Day excursion in November 2019. The class visited
Sydney Showground for some real-world insight into agriculture. Students tried their hand at
milking and honey tasting, got close and cuddly with some adorable baby chicks and heard
from industry workers with expert knowledge in all things farming and agriculture technology.

One of our favourite 2019 memories is the Billy Cart Derby. Held as a friendly competition
between Automotive and Construction students, everyone has the chance to design and
construct their own billy carts. 2019’s edition was as great as ever, with all students showing
ingenuity and technical skill!
Working resourcefully within a two week
deadline, Construction students came out
on top on race day, with Roy, Kane and
Tyler crossing the finish line first.
As our Construction trainer Ken put it ‘Who
knew that a pre-loved golf buggy could have
beaten Auto’s modified motorbike frame?!’
But the Automotive crew have made it known
they’re coming for the title in 2020!
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HOSPITALITY

RETAIL

There’s always something delicious
happening in our Hospitality kitchen.

It was such a busy year for our Retail
students, with plenty of real-world training
opportunities on offer. As well as learning
fundamentals like cash handling and
customer service, they’ve also connected
with professionals in the retail and beauty
industries.

2019 saw our resident foodies prepare many
simple, nutritious dishes.
Some of these even featured in our
celebration of Harmony Day and were
presented as a thank you lunch for the
ladies of Inner Wheel.

Everyone enjoyed hairdressing classes with
our wonderful trainer Hayley and custom
make-up lessons with Meggan from Finishing
Touches Makeup and Beauty. Meggan visited
the NGC on-site salon to give the students
all her top tips, complete with practical,
engaging demonstrations.

A big focus of the year was barista training,
where students learnt to make quality
espresso coffees.
They also made some visits to the Crowne
Plaza in Terrigal and Waterfall Cafe in
Kariong to gain an understanding of
industry standards and what it’s really like
to work in fast-paced commercial cafes
and restaurants.

The class also loved their excursions to MECCA and Blooms Chemist Erina. They were treated
to an eye-make up tutorial at Mecca and had a chance to chat to one of Blooms’ resident
pharmacists. These experiences gave our students personal insight into how a retail store
operates…while taking their salon skills to a whole new level!
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WORK-READINESS

WORK-READINESS
Certificate II in Skills For Work
(FSK20113):

Vocational education and training is
embedded in our school curriculum and we
place a big focus on helping our students
become job-ready.
Alongside weekly classes in a vocational trade
of their choosing, we also support students
with the practical skills and knowledge they
need to prepare for life after school.

All Year 12 students worked towards
a Certificate II in Skills for Work and
Vocational Education throughout 2019.
They honed their employability skills,
complied and perfected their resumes,
practised for their L’s and heard from
industry professionals.

This looks like helping them to apply for a TFN
and search for job opportunities online, as well
as related life skills like practising for their L’s
test and securing reliable transportation for
future employment.

We’d like to give a big thanks to APM,
Construction Trade Qualifications (CTQ)
and Trade Staff Australia for your support
and providing students with firsthand
information about the world of work!

During 2019, we also had nine students
complete their White Card and ten students
obtain their First Aid Certificate.

VET in Schools Student of the Year Finalist:
Our 2019 School Captain Alana was nominated for Training Services NSW Awards. She was a
finalist in her category of VET in Schools Student of the Year, for the Central Coast region.

Careers Expo:

Throughout her Horticulture training, Alana always showed a real commitment to the course,
as well as exhibiting leadership qualities amongst her classmates. Though Horticulture
isn’t Alana’s long term career goal, she put 100% effort into achieving her Certificate II in
Horticulture upon her graduation in 2019.

As we do every year, Year 11 students attended the Careers Expo at Avondale College, in June
2019. The Expo is a great opportunity for students to speak with vocational education and
training providers, universities and colleges, as they learn more about post-school options.

It was fantastic to accompany Alana to the VET Awards Night in June at Mingara and see her
commended for her dedicated efforts.

WDOs:
Throughout 2019, we also supported students with work development orders (WDOs) so they
could clear their fines through unpaid work, courses and treatment programs. This is a very
beneficial way for our young people to access financial aid, while also investing their time in
skill development and work-readiness training.
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APPRENTICESHIP CASE STUDY

APPRENTICESHIP CASE STUDY
Meet Josh

“The first company called me 30 seconds after
we applied…I literally walked away from the
desk and they rang. CCGT (Central Coast Group
Training - the company responsible for the
apprenticeship) called me after I got home too!

In our 2018 annual report, we interviewed Josh, who was a Year 10 student at the time. He
was loving his Automotive VET training and even then, he told us his eyes were firmly set on
an apprenticeship.
Well, Josh made that dream happen in 2019! He successfully commenced a full-time
apprenticeship with Central Coast Training and joined the mechanic team at Express
Lube, West Gosford. Here’s what helped him turn from Automotive student to the newest
mechanic on the block:

I ended up having three interviews for that
job. The first was with CCGT, the second was
with a field-worker and the last was at the
Express Lube site. I wasn’t too nervous about
interviewing, because I’ve done it a bit when I
worked at Kmart, McDonalds and Dominos.”

First up, Josh got his P’s! He passed his test with flying colours and even purchased a car.
Not only did this bring him the ultimate independence, it meant he got another notch in his
job-readiness belt and could seek out work with the advantage of a licence.
In addition, Josh was also supported by NG Central to source a week-long work placement
with Tyre Power. This gave him a real insight into the world of mechanics and he has
been able to use his skills as he changed tyres and assisted with servicing. Josh says “the
environment was really friendly” and the experience definitely confirmed that he was keen to
find full-time work in the industry.

When we spoke to him in June 2019, Josh was settling into the apprenticeship, which calls for a
40 hour commitment every week. It’s a combination of 4x days work at Express Lube and 1x day
at TAFE Wyong.

And keen he was! Josh came into NG Central in the 2019 April school holidays to work with
our VET coordinator Nareeda on his resume and apply for two Automotive positions.

He had been enjoying the TAFE component, noting that it feels very different from school with
students of all different ages learning together. Coordinated by Central Coast Group Training,
Josh’s apprenticeship will involve three years of TAFE, with a final fourth year working full-time in
the workshop.
In his new role, he is part of a team of 7 mechanics, including one 3rd year mechanic. Josh’s
duties include cleaning the workshop on a daily basis, from sweeping to topping up brake fluids,
servicing cars and changing tyres. And from what we heard, he’s also coming for the title of
Express Lube barista and can make a mean cappuccino for the team.
“Everyone’s really friendly, it’s so good. Working
full-time is definitely tiring; you get less time for
yourself, but it’s mad having your own income.
I’m able to make way more than I have before.
And Express Lube is great because you get so
much variety of cars coming in.
When you work at a dealership, you’re only
seeing one type of vehicle, but here I’m doing
hands-on, practical stuff and getting skills
working with heaps of different cars.”
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APPRENTICESHIP CASE STUDY

Meet Bailey

“Originally I’d been thinking I’d go into Carpentry, but I’m really glad I gave this a go. When
you’re landscaping, you’re using a bunch of skills.

In 2019, then-year 11 student Bailey joined
the ranks of our NG Central alumni, when
he was hired as a full-time Landscaping
Apprentice. From his first year at NG Central,
Bailey showed that he had tons of talent
when it came to vocational training. Like
many of our students, he favoured practical,
hands-on learning and skill development.

Some days, we’re concreting or building retaining walls, others we might be gardening,
installing a pool or paving. You can sort of try everything.”
This is Bailey’s first job and he’s taken to employed life pretty effortlessly! Vogue Pool
services clients in Sydney, Newcastle and the Central Coast, so the work day occasionally
kicks off before the sun rises. But he’s been handling it like a pro.

Bailey was a total natural in the Construction
workshop, taking on the VET subject for
his preliminary HSC. Earlier in 2019, he also
completed his Certificate II in Construction,
with CTQ (Construction Trade Qualifications).
Having chosen Construction as his senior
VET subject, Bailey was eager to expand
his skills and saw the course as an ideal
opportunity to do so.
The course ran for 3x days a week for 12 weeks and included work experience and a mix of
practical and theoretical learning. He completed tasks ranging from site fencing installation
and waterproofing with tarps to building cubby houses and a verandah.
But his piece de resistance? As his core project, Bailey worked with the trainers to
successfully build a bed from scratch!
“It’s very different to school but it’s good knowing that you put in the work and earn your
money. It’s a great team and they’re teaching me a lot. I’m really happy coming to work.”

“I really liked the course with CTQ because of the trainers and the one-on-one help I was
able to get.”

We’re so proud of Bailey’s fantastic attitude. At NG Central, we strive to help our students find
what they’re passionate about. Bailey’s pursuit of his employment goals exemplifies this.

After completing the course, Bailey was more eager than ever to find employment in the
industry. When a landscaping apprenticeship was advertised by group training company
Trade Staff Australia, he jumped at the chance to apply.

While we were sorry to say goodbye to him as a student, we’re excited to see him find a life
pathway that makes sense for him. Here’s to your bright, purposeful future, Bailey!

The four-year apprenticeship is with employer Vogue Pools; a company that offer residential
and commercial landscaping and pool installation. After successfully completing a 3-week
trial, he was hired full-time!
Bailey notes that the apprenticeship has been an awesome experience so far, combining
construction and horticulture in a varied, interesting way.
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WORK EXPERIENCE

Structured Work Placement:

Alana at Pet Stock, Erina:

In 2019, we had a number of students complete their compulsory 35 hours of work placement
for the Stage 6 VET course. In partnership with the Youth Connections Work Placement team,
students completed structured workplace learning with local businesses.

Our Horticulture student Alana completed her Year 12 work-placement with Pet Stock
Erina. Not only did Alana get to play with some pretty cute kittens on her placement, her
supervisor was so impressed that he asked for a copy of her resume for a casual job at the
West Gosford shop.

Some highlights included:

Jacob at Paul Richardson Building:
Krissa at Priceline, Kincumber:

Our Construction student Jacob completed his Year 11 work-placement with Paul Richardson,
a local builder. Throughout the week, he helped with scaffolding, jack-hammering and
general site clean-up and enjoyed the physical nature of the work immensely.

Our Retail student Krissa completed her Year
11 work-placement at Priceline, Kincumber.
While there, she was able to get hands-on
experience liaising with customers in this
busy store. We were thrilled to hear that she
received great feedback from supervising
staff and mastered the till and cash-handling.

Read more about Jacob’s journey with NGC on page 70.

Jasmine at Chemist Warehouse, Gosford:
Our Retail student Jasmine completed her Year 11 work placement with Chemist Warehouse,
Gosford. She had the opportunity to interact with customers, work on the till and clean and
organise product around the store.

Read more about Krissa’s journey with NGC
on page 77.

Rhys at Narara Valley Nursery:
Our Horticulture student Rhys completed his Year 11 work placement with Narara Valley
Nursery. We were thrilled to hear his supervisor report that they couldn’t have asked for a
better work placement student and that Rhys was a pleasure to host.
Read more about Rhys’ journey with NGC on page 74.

Work Experience:
We also had some keen year 10 students completing work experience at Express Lube West
Gosford and Woy Woy respectively. Plus, our Year 11 student Grace trialled her hand at Childcare through Aussie Kindies Woy Woy.
Read more about Grace’s journey with NGC on page 72.
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Thanks to Priceline Kincumber, Chemist Warehouse Gosford, Narara Valley Nursery, Pet Stock
Erina, Vogue Pools, Shelly Beach Caravan Park, Merino Constructions, North Construction, As
Built, Target Erina Fair, Aussie Kindies Woy Woy and Express Lube Woy Woy. The support of
these local businesses is invaluable to our young people as they get practical insight into the
world of work.
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SUPPORT TEAM
Our NGC Support Team provides an unrivalled
level of assistance, designed to help our
students overcome barriers to success at
school and beyond. This includes support in
areas such as:
•
•
•
•
•
•
•

crisis accommodation
medical appointments
counselling/Headspace appointments
transport challenges
grocery/ clothing
legal issues
informal ‘check-in’ conversations with
students and classroom learning support

The Support Team is also responsible for the Standing Strong Program. This program dedicates
every Tuesday afternoon for Stage 5 students to focus on personal development. Standing
Strong includes a suite of initiatives designed to promote respect and responsibility and add
value to the school experience.
Such initiatives range from cultural affirmation activities, to outdoor recreation, to dedicated
programs for male and female students. These are highlighted throughout the following pages.

NGC ‘JAM SESSIONS’
2019 saw the continuing evolution of our NG
Central Music Group. Every week, a small
but enthusiastic group ‘jammed’ during the
periods allocated to Standing Strong.
The injection of some keen new vocal and
instrumental talent, along with the purchase
of a working drum kit has seen us go from
strength to strength!

HOW WE ADD
VALUE TO EDUCATION

Building skills and confidence with simple
rock’n’roll standards was usually the order of
the day, with ‘TNT’ being a clear favourite. Our
hope is we can continue to build music into
the school program in 2020.
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STANDING STRONG FOR GIRLS

YOUTH FRONTIERS PROGRAM

Our Standing Strong Girls Group is a
customised weekly program for female
students. This forum gives our young women
a safe, collaborative and supported space
to learn about issues that affect their lives
including sexuality, healthy relationships,
body image, cyber safety, alcohol and drugs
and mental health.

The Youth Frontiers Program is an initiative of
the NSW Government that targets students
aged 12-16 years, with the capacity to benefit
from the support of a mentor.

Our group chats on these topics are often
conducted while students are engaged
in practical activities such as cooking and
colouring-in. Craft is a big component
of our weekly sessions and girls created
earrings, bracelets and dream catchers.

Our Standing Strong Girls Group were invited
into the YF Program and got involved in a
range of projects.

Throughout the year, young people team up
with community mentors as they work towards
projects they’re passionate about.

Maddy built dog beds out of used palettes for
the RSPCA, after calling the local shelter to see
what was most needed.

Not only did this give them gorgeous items they could take home or give as gifts, it also
encourages a more flowing, judgement-free conversation. As our students use their hands and
concentrate on the creative task at hand, we were able to delve deeper and talk honestly about
all things relationships, confidence and personal wellbeing.

Alex chose to support the Coast Shelter Restaurant in Gosford, making two dozen cupcakes.
Not only did we get to visit the shelter to donate the delicious baked goods, but we were told
that they were enjoyed at record speed that very same afternoon.
We’re so proud of our students’ hard work and their commitment to social justice (for people
and pets alike). Thanks to Lee T for being a driving force behind this program and to our
wonderful crew of mentors who volunteered their time and expertise.

Another great 2019 experience was when our Standing Strong Girls Group headed to Wyong Art
House to see a very moving performance by Torres Strait Islander, TV star and comic Ghenoa
Gela. Her one-woman show My Urrwai was an amazing representation of the complex political,
social, colonial and cultural expectations she navigates every day.
It was an absolute hit with our female students and a great opportunity to support Indigenous
performance in our local community.

44

45

STANDING STRONG FOR BOYS

DAY FOR GIRLS INITIATIVE

Just like our girls-only group, our Standing
Strong Boys Group meet every Tuesday
afternoon. This judgement-free and
supported weekly forum gives our young
men a space to talk about the issues that
affect them.
From sexuality and healthy relationships to
anger management and alcohol and drugs,
we’re able to dive deep into what it means
to be a modern man in today’s society.
During 2019, the activities were adapted to
suit whatever our young people needed at
any given time. Mentoring and support was
regularly made available with our support
workers, so that boys could seek personal
guidance and advice.
Our Standing Strong Girls Group were also invited to participate in another amazing, communityfocused activity. The ‘Day For Girls’ project is an international initiative, locally supported on the
Central Coast by Inner Wheel at Phillip House in Kariong.

A highlight of the year was the introduction of Boxing Training. Led by Aboriginal boxing
champion, aspiring Paralympian and NGC Support Worker Brad Hardman, this initiative is
all about developing resilience, healthy coping mechanisms and self-discipline. It has been
fantastic to have Brad’s expertise on hand, as he generously shares his life experiences with
our male students.

This amazing initiative increases access to
menstrual care and education for women
and girls worldwide. Their trademark is the
Days for Girls kit; a collection of essential
items like washable pads, washcloths and
underwear. In 2019, our female students
were given the opportunity to help out too.

As is the case with many of our amazing, dedicated staff members, students have related
to Brad’s experiences and are inspired to persevere in their own lives. Our boys have been
accessing positive role modelling, cultural mentorship and experienced boxing instruction - all
through one seemingly simple activity.

Everyone was given a station where they
could help out folding washcloths, clothes
and underwear for the DFG kits. Not only
did they get to chat with the wonderful
Inner Wheel volunteers, but they were
treated to a delicious morning tea.
We are very grateful to Inner Wheel for
allowing our students to get involved in a
valuable, impactful program.
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ABORIGINAL ENGAGEMENT

ABORIGINAL ENGAGEMENT
Cultural engagement and affirmation are
hugely important components of what we do
at NG Central School.

On a practical level, we integrate cultural
engagement into initiatives like our Start
Up Program. The cohort of this program is
predominantly Indigenous and led by our
staff member Mark. As a proud Wiradjuri
man, Mark loves sharing his cultural
knowledge and encouraging our young
people to feel a sense of pride in being
Aboriginal.

We are incredibly proud of our Aboriginal
and Torres Strait Islander young people, with
32 students in our 2019 cohort identifying as
Indigenous.
Not only is it essential for these young people
to connect to their culture in a tangible,
positive and ever-present way, but our entire
school benefits from better understanding the
history, culture and knowledge of Indigenous
people in our country.

Activities include yarning circles, cookouts,
learning about the Dreaming, reconnecting
to land and taking excursions to sacred
carving sites, discussing mens’ business
(when appropriate) and hunting and tracking.
In a very special ceremony, Year 12
graduates of the program were presented
with traditionally carved fishing and hunting
spears to commemorate their graduation
and the rite of passage of becoming men.

By embedding Aboriginal and Torres Strait Islander perspectives in our curriculum and integrating
cultural affirmation activities into whole-school events, we believe we can build a path towards
long-lasting reconciliation and show our Indigenous young people just how valued they are.

We also really enjoyed our 2019 excursion to see Bangarra Aboriginal Dance Company
perform at the Sydney Opera House. Proud Aboriginal and Torres Strait Islander artists
from all over Australia came together as a creative clan to harness a shared spirit and share
dance, language, music and design.
Not only were our students lucky enough to experience this amazing performance at the
Opera House but they also got to enjoy a ferry ride over our iconic harbour to end their day.
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SPORTS & OUTDOOR REC

TOP BLOKES PROGRAM
As part of our Standing Strong Boys Group,
we invited the Top Blokes mentoring program
to return to our school in 2019. Top Blokes use
qualified and experienced youth workers to
deliver a program that is specially developed
to engage and educate boys and young men.

Our students love any opportunity to play sport and get outdoors, so it was no surprise that
2019 saw many keenly contested games of hockey, basketball and handball played out in our
school COLA. During our Thursday sports program, our students can choose from a range of
activities, from high-intensity workouts to low-impact options like Kubb, Finska and Frisbee Golf.
Occasional visits to FlipOut Trampolining, Pulse Indoor Rock Climbing and Tumbi Indoor Sports
also added fun and variety to these sessions.

The goal is to mentor and develop the
participants’ critical-thinking and decisionmaking skills, as well as to normalise a
definition of masculinity beyond “strong”
and “stoic”.
Through the program, our students covered
diverse topics like alcohol, drugs, mental
health, self-esteem, racism and stereotyping
and healthy relationships.
The facilitators were able to adapt the weekly activities to suit the needs and complex
histories of our students, often engaging in judgement-free discussions about coping with
trauma, mental illness, domestic violence and destructive self-talk. It was wonderful to see 10
students graduate from the Top Blokes program and we witnessed a genuine shift in how they
thought and spoke about masculinity going forward.
We also introduced Boxing Training in our school gym throughout 2019. Led by Aboriginal
boxing champion, aspiring Paralympian and NGC Support Worker Brad Hardman, this has
been such a powerful way for students to burn off energy and let off steam in a healthy,
productive way. It’s seen our young people develop discipline and self-esteem, as they invest
in their physical fitness and tackle new challenges head-on.

YOUTH BOOTH

Throughout our timetabled Outdoor Recreation classes (Stage 5) and occasional combined
excursions with Sports, Lifestyle and Recreation classes (Stage 6), we regularly immerse our
students in the beautiful natural landscape of the Central Coast.

In Term 4 2019, NG Central was pleased to partner with RYSS (Regional Youth Support Services)
at Wyoming Youth Centre for the Central Coast Youth Health Service’s annual ‘Youth Booth’. This
event serves as a ‘one-stop-shop’ for information and advice from health professionals on
subjects including dental care, immunisation, harm-minimisation strategies around drugs, and
sexual and mental health.

With so many great spots like Somersby Falls and Girrakool National Park only a short drive
from our school, our students get to experience the big, wide world beyond their screens! The
result is a genuine love of adventure and the great outdoors, which is fantastic to see.

Our students had the chance to chat with health workers in a completely judgement-free
environment. There was testing available if they had specific concerns and everyone also walled
away with a free show-bag of useful health products and information. Youth Booth is such a
valuable opportunity for our young people to access holistic health support and we’d like to
thank all the organisations who made the 2019 event possible!
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YEAR 12 GRADUATION

CHRISTMAS

In life, there are some important milestones
that must be celebrated, cherished and
remembered. Graduating from Year 12 is one
of these. We are all so proud of our six 2019
graduates - Danielle, Alana, Jess, Brendan,
Lucas and Rhys.

Our Christmas celebrations seem to get
bigger every year. In 2019, we were treated
to several performances, including two live
songs from a favourite, well-known artist;
Kobie Dee! Plus, our Case Manager Lee T
not only played the role of Mrs Claus for the
sixth year running, but also performed for us
in sign language with her rendition of ‘Better
Place’ by Rachel Platten.

While their achievement is amazing, we
are proudest of what it reveals about their
aspirations. When many students first come
to NGC, they may doubt their capacity to
reach Year 12. But as they grow, evolve and
learn with us, they start to shift that mindset
and embrace new possibilities.

Following our official program, we enjoyed
a delicious roast lunch prepared by staff
and Hospitality students. The day was
topped off by Mrs Claus and her happy
helper distributing presents to everyone.
Our students were fortunate to receive
donations and gifts from the school staff and
board, as well as generous local businesses
like Blooms Erina Fair, Grilld Erina Fair,
Kariong Butcher, Bakers Delight Erina Fair,
Kings Chicken Wyoming and ABCOE Food.

It’s also important to commend four of these students - Danielle, Alana, Jess and Rhys - for
their successful completion of multiple HSC exams. Reaching this milestone is no easy feat
and it requires persistence, hard work and a lot of self-belief. We want to acknowledge our
students for their effort and the teachers who helped make it possible.
Our 2019 graduation was a very special event. From receiving their certificates at school
surrounded by friends and family to celebrating their formal at Wamberal Surf Club, it was a
day to remember. Big thanks to Lee S who organised an amazing formal!

CLIMATE MARCH
All of our students are talented, creative
and strong thinkers and part of a powerful
generation of young people. No one should
underestimate their potential or rob them of
their fundamental rights.
And yet, the ‘debate’ over climate change
sees many people, even world leaders,
doing both.
We were proud to have NG Central students
involved in the 2019 Climate Rally in Gosford.
It showed them a wonderful example of
collective activism and reminded us that
we can all take action towards a safer, more
sustainable future.
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HARMONY DAY CELEBRATION

NAIDOC WEEK CELEBRATION

The theme of National NAIDOC Week
2019 was “Voice. Treaty. Truth. Let’s work
together for a shared future.”
This year, we celebrated with a breakfast
BBQ with students, staff and the board.
There was a flag raising, led by NGC
students Roy, Tommy and Marcus. Tommy
also gave a wonderful Acknowledgement
to Country.
We were so fortunate to have Alison
from Bara Barang in attendance (not long
after this event, Alison came on board as
a staff member at NG Central in the role of
Aboriginal Services Coordinator).
Our school passionately believes in equality, diversity and inclusion and that means Harmony
Day is one of our favourite events on the school calendar.

She led a yarning circle, where we all
talked about what NAIDOC means to us.

Held on the 21st of March 2019, our Harmony Day celebrations were all about acknowledging
the beautiful and unique differences that define us and make as stronger as a collective.

Connecting to culture is an ongoing, ever-evolving process for our young people and we
are so fortunate to partner with exceptional organisations and individuals who are able to
mentor them and offer such positive role-modelling.

We were lucky to have Gavi Duncan perform a smoking ceremony and to host Nahid
Mohommand, member of the Muslim community, who gave a wonderful speech. The event
was topped off with a bush tucker morning tea and a photography competition.

It truly takes a village and the expertise these community partners bring to the table is
invaluable to our small school.
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REWARDS EXCURSIONS

At the end of every school term, we hold a Rewards Excursion.
These much anticipated days out are powerful incentives for maintaining positive behaviour,
attendance and engagement throughout each individual term.
In 2019, eligible students attended heavily subsidised trips to The Sydney Royal Easter Show,
Glenworth Valley Laser Skirmish, Treetops Adventure Park and Raging Waters Sydney.
Apart from the sheer fun of participating in these excursions, attending students feel a sense
of pride for successfully making it through the school term with positivity and diligence.
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WORKFORCE COMPOSITION

TEACHER QUALIFICATIONS
All NGC teachers are in category i. of the Teaching Standards and have teacher education
qualifications from a higher education institution within Australia or as recognised within the
National Office of Overseas Skills Recognition (AEI-NOOSR) guidelines.

Board of Directors - Qualifications:
Anne Byrne
Experience and expertise: B Arts (Industrial Relations); Cert IV Train & Assess; 22 years’
experience with not for-profit organisations and has established several committees in the
education and employment sector.

Teaching Staff

10

Full-Time Equivalent Teaching Staff

7.2

Non-Teaching Staff

14

Full-Time Equivalent Non-Teaching Staff

8.6

Indigenous Staff

5

Pre-2004 Teachers (Accreditation Not Required In 2019)

4

Conditional

1

Provisional

2

Proficient Teacher

4

Highly Accomplished Teacher (Voluntary Accreditation)

0

Greg Groppenbacher
Experience and expertise: Small business owner for over 20 years; Senior Executive of an
international corporation for 15 years; Over 30 years as a Board member including the chairman
of several not-for-profit organisations; Degree in Mechanical Engineering

Jet James
Experience and expertise: MCom (Finance, Econometrics); BSc (Science); Over 10 years working
in finance across banking, asset management and property.

Pat Lewis
Experience and expertise: Bachelor of Arts; Secondary School Teacher 40 years including 11
years as Principal; 24 years governance and directorship experience including 7 years as Board
Chair; Australian Institute of Company Directors (Company Directors Course).

Andrea Cingi
Experience and expertise: Extensive management and leadership experience across corporate
and not-for-profit sectors, in Australia and internationally. Dip. Hotel Management; Grad. Cert
Management; MBA (cont.)
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PROFESSIONAL LEARNING
Professional Learning Completed in 2019

STAFF BIOS
Participants

Beyond Blue- Be You Online Training

22

Child Protection Online Training

24

CPR and Anaphylaxis Training

21

Creating Assessment Rubrics and Moderation, AISNSW

12

Providing Quality Feedback, AISNSW

12

Making Assessment Count Workshop, AISNSW

8

Assessment Differentiation Workshop, AISNSW

8

Creating a Community of Empowerment, AISNSW

1

What do you love about working at NGC?

Governance Workshop, AISNSW

1

Understanding the Ongoing Impact of Trauma in Aboriginal Communities, AISNSW

1

Communicating with Traumatised Children & Young People, Richard Rose, Adelaide

1

LawSense, School Law, UTS

1

Discovering and hopefully fostering the extraordinary
skills and talents of our young people. From our gifted
didgeridoo player, pianist, singers and rappers to our
artists, photographers, dancers and sportspeople,
they never cease to amaze me.

Positive Schools Conference

1

Effective Practices for Stage 6 Assessment Workshop

2

Rick Corderoy, Program Manager

Working Together - Multi-tiered Systems of Support for Student Success

2

What are your favourite 2019 memories?

Retail Webinar, AISNSW

1

Numeracy Stage 6 CEC Pilot: Video Conference

1

IEU Environment Conference 2019: Stage 4, 5 and 6 - Learning Outside the Classroom

1

Certificate IV Training and Education

2

Certificate II Construction Bricklaying

1

Certificate II Agriculture

1

Certificate III Chemical Application

1

Certificate IV Supporting Education

1

Indigenous Cultural Awareness Training Session

1

Boxing Trainer License Renewal

1

PESI Professional ADHD, ASD Certification

1

Reimagining Learning- Schools Investing in a Confident Future Conference, AISNSW

1

Certificate II Skills for Work and Vocational Pathways

1

Training and Education Upgrade Qualification

1

What are your favourite 2019 memories?

Attendance Requirements for School Registration Forum, AISNSW

1

Student Journey in VET Webinar, AISNSW

1

eBOS, Privacy Notices and USI Entries Webinar // LLN Webinar, AISNSW

1

VET RTO Webinar, AISNSW

1

My favourite memory was taking students to the Three
Sisters in Katoomba and watching them explore new
surroundings they hadn’t been to before. Everyone
enjoyed being outside, visiting somewhere new and
the walk itself, despite it being 0 degrees!

Employment Tax Essentials , Your Sustainable Firm & Global Leaders Insight 2019, CPA Australia

1

What do you love about working at NGC?

Do More with Accountright // Payroll + STP with Accountright, MYOB

1

Andrea Cingi, Principal
What are your favourite 2019 memories?
Celebrations and graduation ceremonies are always
amongst my favourite memories, but the excursion to
the Sydney Opera House to see the Bangarra Dance
Company perform 30 Years of Sixty Five Thousand is
definitely a highlight.

Discovering and exploring a new creek/waterfall area
with students during Outdoor Recreation. It’s probably
less than 1km from the school and thousands of
people drive over it every day, yet they have no
clue it’s there.
What do you love about working at NGC?
Every day is different and has its own challenges and
rewards. I appreciate working with people who are
committed to doing what we can to try and improve
our students’ futures.

Cameron Livingstone-Thomas, Acting
Deputy Principal / Sports Lifestyle &
Recreation & Automotive Teacher
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I love teaching students practical skills that have real
application to their life. Being a small school, we can
build relationships with every student and personally
tailor their learning.
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STAFF BIOS
Emily Evans, History & PDHPE Teacher

Jemma Milanovic, P.V.D.I Teacher

What are your favourite 2019 memories?

What are your favourite 2019 memories?

I love all things outdoors, so swimming under
waterfalls with my students at Somersby is a shining
2019 memory for me.

Our whole-school trust building activity at Munmorah
State Conservation Area, where we travelled into
a secret water cave. It leaves you feeling amazed
and grateful that you took that first step into the
unknown; a very fitting metaphor for our young people
embarking on positive and purposeful futures.

What do you love about working at NGC?
I love that I get to teach students who might not get
an education if it weren’t for the extra support we offer.
That makes me so proud to work with my students
and my team.

What do you love about working at NGC?

Mark Miles, Maths Teacher & Start-Up
Program Coordinator

I’m so happy to be at a school that aligns with my own
teaching philosophy; teaching people, rather than
teaching subjects. Our dynamic and inclusive school
provides educational, cognitive, mental, emotional,
physical, spiritual, cultural and social support to every
student. We stand strong as a family!

What are your favourite 2019 memories?

Ken Donnelly, VET Construction Trainer

Developing the Start-Up Program alongside Ian and
seeing so many students successfully through it was
very rewarding. A particularly special moment was
presenting Year 12 students and Start-Up participants,
Lucas and Brendan, with their fishing spears upon
graduation.

What are your favourite 2019 memories?
My favourite memory was the demolition day for our
caravan renovation project. Let’s just say the students
were VERY enthusiastic and excited to get into it!
What do you love about working at NGC?

What do you love about working at NGC?

The support, encouragement and freedom to think
outside the box when training our students.

I love working with our amazing students. They
all have such fantastic personalities and their
perseverance is remarkable.

Janice Montgomery, Curriculum Coordinator
/ Science Teacher

Mick McKeon, VET Horticulture Trainer /
Youth Support Worker / Teacher’s Aide

What are your favourite 2019 memories?

What are your favourite 2019 memories?

I never tire of seeing students experience ‘lightbulb’
moments and recognise they are learning. It was
great to have students participate in a 6-month water
monitoring investigation at Mangrove Mountain and
prepare an extensive Water Quality Investigation
Report. (You can read more about this on page 22)

When I took the Horticulture students to Farm Day
at Olympic Park with the Royal Agricultural Society.
The students and I had a ball and really learnt a lot.
Highlights were making cheese from fresh milk, honey
tasting and of course, all the baby animals.

What do you love about working at NGC?

What do you love about working at NGC?

Discussing Science concepts with our students is
fantastic because they are so engaged and inquisitive.
It is very rewarding to know I’m providing significant
educational opportunities that help them develop
practical investigation skills in an accessible way.
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Watching the students find their feet in the world
and develop a love of learning, whether it be in their
academic studies or VET course. It’s awesome to see
our young people transform from feeling reluctant
about school to genuinely wanting to be there.
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STAFF BIOS
Bruno Stanic, VET Hospitality Trainer

Ian Sutton, Behaviour Support

What are your favourite 2019 memories?

What are your favourite 2019 memories?

My highlight is always whenever I hear news of any
of our NGC students getting a job. If it’s one of my
hospitality students, well that’s a great bonus!

Going to the sea cave in Lake Munmorah State
Recreation Area, being part of the Year 12 graduation
and seeing huge social and emotional improvements
in our students.

What do you love about working at NGC?

What do you love about working at NGC?

Having the privilege to work with an amazing team
of people who really care about each other and most
importantly, ‘our students’.

I love interacting with and supporting the students.

Lee Trethowan, Case Manager

Brad Hardman, Student Support / Mentor

What are your favourite 2019 memories?

What are your favourite 2019 memories?

Keeping all our students engaged in school,
supporting them at court and making a difference in
their lives. I always remind students that we are more
than just a school. We’re a family and we look after
each other.

My favourite memories are seeing such a diverse
group being able to enjoy the gym facilities, often
for the first time. It was encouraging to see students
benefit from stepping out of their comfort zones and
gaining self-esteem and respect through physical
development.

What do you love about working at NGC?

What do you love about working at NGC?

I love our team and how we all complement each
other everyday. I’m very grateful that our principal
Andrea allows me to support our students above and
beyond most schools.

I love how NGC is such a professionally run school
with passionate admin and teaching staff. I personally
relate to many of the struggles that our young people
face and find it very rewarding to be able to help them
as they learn to better cope with life.

Lee Santi, Teacher’s Aide
What are your favourite 2019 memories?

Alison Preece, Aboriginal Services
Coordinator

There are so many to choose from! I always love
organising the graduation and Christmas lunch for
students and their families - their faces say it all!

What are your favourite 2019 memories?
My favourite memorable moment was seeing that
half of the graduating Year 12 cohort were Aboriginal
students.

What do you love about working at NGC?
I love that we are working as a collective to change
the lives of our young people.

What do you love about working at NGC?
I love the environment where students are able to
learn. The staff are amazing and accommodate each
student’s individuality.
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STAFF BIOS
Damian Laidler, School Counsellor

Larissa Little, Reception / Administration

What are your favourite 2019 memories?

What are your favourite 2019 memories?

Seeing students who have done it tough for years
come to NG Central to have a go and succeed against
substantial odds.

My favourite memory was celebrating with the Year
12 students at their graduation and enjoying an end of
year Christmas BBQ with all students. It was lovely to
see everyone get together and end the year positively.

What do you love about working at NGC?

What do you love about working at NGC?

Being part of a team that truly cares for the wellbeing
of its students, with strong leadership and excellent
teachers. I think that if we could wrap all students up
to keep them safe and well, we would. Together, we
give our young people the opportunity to grow and
develop, despite the many issues they face. It’s a great
feeling to be a part of.

I love knowing I am part of a team that allows teens
to gain an education and a purpose for their lives.
I work with an amazing bunch of people and I feel
we positively impact our students on a daily basis.
Even if they don’t always realise it as it’s happening,
it becomes so clear how far they’ve come when we
reach the end of each school year.

Nareeda McGranger, Administration / VET
Manager / VET Retail Trainer

Felicity Kemp, Maintenance / WHS
Coordinator

What are your favourite 2019 memories?

What are your favourite 2019 memories?

Our retail outings are always a lot of fun! We visited
Mecca twice, went to Westfield Tuggerah and visited
The Glue Store, Chatswood. They always return with
new skills and so much energy and excitement. It
makes them very worthwhile!

Every day at NGC is a great memory for me and I go
home each afternoon feeling like I have hopefully
made a difference to the lives of our wonderful
students. It is very rewarding to see them happy,
smiling and laughing.

What do you love about working at NGC?

What do you love about working at NGC?

Can we say everything?! We have a great team,
great students and an amazing natural environment
surrounding our school. I love that we have facilities
like a construction workshop, automotive shed, hair
salon, cafe and green house - there are so many
opportunities for our young people to grow and learn.

The staff are just wonderful to work with and I admire
them each and every day. We have a lot of ups and
downs, but everyone shows amazing resilience. I am
very grateful to have been given an opportunity to
work at NG Central School.

Vidar Tysvaer, Finance Manager

Sheree Thomson, Administration Officer

What are your favourite 2019 memories?

What are your favourite 2019 memories?

Securing a grant from Variety which paid for brand
new tools and equipment for Industrial Technology
and Horticulture. In the leadup to applying for this
grant, I reached out to my local community asking for
fundraising ideas, and it was great to be reminded how
much support is out there if you only ask the question!

I loved Harmony Day, where the school community
shared a smoking ceremony, bush tucker morning tea
and hosted Nahid as a special guest speaker.
What do you love about working at NGC?
It’s very rewarding working at NGC, especially when
you see the students thrive and achieve their goals.
They really appreciate all that our dedicated staff do
for them.

What do you love about working at NGC?
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Working with such a great team of people, and
witnessing all the positive and constructive interaction
between our students and the team. Everyone who
works for NGC has such a big heart and a lot of care
and support to give.
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PRIORITIES FOR 2019
Area

Priorities

Achievements

Teaching and Learning Monitoring of compliance in the area Successfully completed NESA
of curriculum.
monitoring and improved and
implemented sustainable practices
which meet the needs of our young
people and accreditation requirements.

Equity and Diversity

Our Aboriginal and Torres Strait
Islander students achieve their
full learning potential and are
empowered to lead purposeful lives.

This is an annual priority and lies at
the heart of our mission. In 2019, three
Aboriginal and Torres Strait Islander
identified positions were created and
filled; and an existing non-identified
position was filled by an Aboriginal
person.

Quality of the
Educational Program

Quality teaching and learning in
every class.

A focus on personal and professional
development saw a wide range of
opportunities undertaken. See the
Professional Learning Table on page 60
for more detail.

Provide for a skilled, resilient and
empowered workforce.
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MEET JACOB

MEET JACOB
When speaking to our newly elected 2020
School Captain Jacob, there’s no doubt
that he’s built for leadership. He’s articulate,
passionate and committed to being a role
model for other NGC students and any
young person who may have had a hard
start in life.

Jacob also recently completed a week-long work placement with local sole trader Paul
Richardson, walking away with fantastic feedback and a greater appreciation for the reality of
a work-site.

Jacob’s message is simple: no matter what
tough stuff you’ve gone through, you can
always change the path you’re on.

Outside of the classroom and workshop, Jacob says the best part of NGC is the people and
emphasises how supportive and close-knit everyone is. After recently being elected as one of
our 2020 School Captains, he is rising to the challenge, using his own experiences as fuel for
empathising with students of all year groups.

“I really liked my work experience with Paul and the team were all good blokes. I got to try the
jack-hammer, water-proof and help build a staircase and scaffolding. It definitely made me
even keener to get into Construction after school.”

And that’s exactly what this senior student has done. Enrolling at NG Central in Term 2
2018, Jacob had struggled to find stability in his mainstream schooling. His challenging
and turbulent experiences of foster care meant he changed schools multiple times a year
and found it challenging to fit in.
Jacob’s interrupted learning hindered his academic progress and without intensive
classroom support, he became disengaged. On the advice of a school principal, he
decided to give NG Central a go and from his first day, he didn’t look back.
“Coming to NGC was the first time I ever got to work with a teacher’s aide. When I get
things explained to me clearly and I can get help when I need it, I’m able to buckle
down and focus. But the teachers don’t just get you working on one thing at your desk
for six hours a day either. We’re always doing different things and you get rewarded for
completing your tasks. That really works for me.”
The proof is definitely in the pudding, as Jacob’s academic performance continues
to improve and he sets his sights on completing his HSC in October 2020. As the first
member of his family to ever reach Year 12, he is already pioneering an amazing path
for himself. Jacob particularly excels at Maths, loves working on creative projects in
Photography, Video and Digital Imaging and even surprised himself by achieving his first
ever A in English!

When asked about what the future holds for him, he’s passionate about pursuing all the
opportunities NGC has given him and going on to achieve his HSC, a trade qualification and
maybe one day even training to be a Maths teacher!

But it’s in vocational education and training where Jacob thrives most. Having built billy
carts and treehouses since he was in primary school, he has always loved the handson nature of Construction. Under the direction of our Construction trainer Ken, Jacob is
working towards his Certificate II and taking the lead in class projects.

“Early on in life, I used to be focused on the bad stuff that happened to me. But I’ve learnt that
it’s all about mindset; there is no time machine and you can’t live life with regrets. You just
have to learn from everything, focus on all the good stuff and not take anything for granted.
I want to show kids out there that it doesn’t matter where you come from or what trauma you
go through in your life, you can move on to great things. Maybe one day I’ll even do one of
those TED talks and spread that message.”
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MEET GRACE

MEET GRACE

Grace participates in our Certificate II in
Horticulture course. Every Wednesday, her
class works in the garden and propagates
plants. She is also on track to attain her
Certificate II In Skills For Work, where she
has learnt to perfect her resume and cover
letters and to apply for jobs. With a casual
job at Dominos on the weekends, those
employability skills have clearly paid off.

As our newly elected 2020 Vice Captain, resident childcare expert and total animal lover, Grace
has empathy in spades. She has attended NG Central since Year 10 in 2008, after a disrupted
period at a mainstream high school. While she’d previously struggled with discipline and
concentration in a classroom setting, her performance has skyrocketed over the last two years.
Grace puts it down to being able to access individualised academic support, strong teacherstudent relationships and NGC’s intentionally small class sizes. These days, Grace is thriving
across multiple subjects, from making massive improvements in Maths to excelling at Sports
Lifestyle and Recreation. And outside of traditional learning, she has taken advantage of the
additional help available through our onsite school support workers.

Grace is interested in pursuing Childcare after
school. To help her get first-hand insight, NGC
coordinated a work-placement with Aussie
Kindies Woy Woy. For one day a week over
the span of a month during 2019, she had the
opportunity to take this career for a spin. The
results were fantastic, with plenty of great
feedback coming her way.

“At previous schools, I felt like one in a big bunch of people. But here, everyone really knows
each other and I made friends so quickly. It’s more like a family, you just feel accepted.
You can also get that personal help whenever you’re struggling. I think there’s a good structure
around what we do everyday and a rewards system for getting work done which is motivating.”

“I absolutely love babies, so I was so happy working at the childcare centre. We did everything
from making their lunch and changing nappies, to putting them down for naps and playing on
the playground. The team were really nice and it was good to see what it’s actually like to be in
a workplace like that.”
So, what’s next for Grace? She’s working towards her HSC in October 2020, already doing an
excellent job as our School Vice Captain and continuing to cultivate her passion for animal
welfare. Grace definitely leads with kindness and we can see her thriving in any industry where
she can care for others (human or animal!)
“I’d love to do childcare or be a youth worker. In my life, I’ve had some hard times and I see kids
in similar situations. I want to be able to help people to get past those experiences. I’d also work
with animals in a heartbeat, especially endangered species. For now, I’m focused on getting my
HSC. I never thought I’d do that and I’ll be the first in my family to achieve it.”

72

73

MEET RHYS

MEET RHYS

Rhys never thought reaching Year 12 would be on
the cards for him, but noted how much support he
received as he worked towards this goal. With a
cohort much smaller than traditional schools, Rhys
describes it like a family and people having your
back, with the ability to access more individualised
tutoring along the way.

As a member of our 2019 graduating class,
Rhys has come a long way since he enrolled
with NG Central in 2017.
Not only has he completed his Year 12 and
sat his Science HSC exam, he’s recently been
hired as a full-time landscaping apprentice.
Talk about a high-achiever!

He also liked the many excursions that are part
of daily life at NG Central, especially to Somersby
Falls and Girrakool. Rhys jokes that he only gets
into trouble when he’s bored, but when you’re out
doing things and walking around the bush, you’re
preoccupied and busy.

But in Rhys’s words, he didn’t always feel
positive about his education and what lay
beyond it. He found the traditional classroom
environment challenging and craved a more
practical approach.

With his love of the outdoors, it’s no wonder that
Rhys has found himself pursuing Horticulture
after school. In fact, it only took Rhys two days
after graduating to land a job with Vogue Pools
as an apprentice landscaper. This apprenticeship
opportunity comes through the group training
company Trade Staff Australia.

“I found school before NGC really hard, I’d struggle to focus and I couldn’t sit and
concentrate with so many people in the class.”
Because of these challenges, Rhys became involved in the Links2Learning program which
delivers targeted employability and skill development initiatives to young people at risk of
disengaging from and/or leaving school early. It was here that he was referred to NG Central
midway through Year 10.

“Landscaping has always been something I like because I enjoy working with my hands and I’ve
done some garden maintenance and labouring before. An apprenticeship is an ideal situation
because you’re learning in a really practical way.

Rhys began to engage much more with academic learning because of increased,
individualised attention from his teachers and the smaller class sizes. He also took on
Horticulture as his VET subject.

Even the TAFE component isn’t a regular classroom environment. It’s good to be active all day, it’s
motivation to exercise and keep up your fitness and I like working outside.”

He had always been interested in working outdoors and after a Horticulture taster, Rhys hit
the ground running in his weekly classes as he progressed towards his Certificate II.

Rhys now has his sights set on completing the four year apprenticeship, including one day of
TAFE each week. When asked how he feels about finishing school, Rhys admits that it initially felt
a bit weird to know he wasn’t going back but he feels ready for what’s next.

“At NGC, you do way more hands-on work in the classroom; it’s really practical and feels like
important knowledge you’ll actually use outside school. I’ve found the teachers are more
tolerant and if you’re struggling with a question, they come over and help you one-on-one.”

“I never thought I’d make it to Year 12, I thought I was going to leave in Year 10. But at NGC, it
became achievable and way easier to get the help I needed. I’m proud I did it.”
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MEET KRISSA

MEET JESS
Jess has been part of our NG Central family for
the last four years, commencing Year 9 with us
in 2016. Throughout that time, she has been a
conscientious student, an eager learner and a
dependable team player.

As one of our amazing Year 12 students in
2019/20, Krissa is a fast learner with a can-do
attitude and a great sense of humour. Since
coming to NG Central in 2018, she has made
huge strides in her education and has invested
time and effort into her employability skills.

And now she’s reaping the rewards of her
commitment! Not only did Jess graduate Year
12 with flying colours in 2019, but she also sat
multiple HSC exams. This is no small feat and
we’re incredibly proud of her efforts.

But Krissa didn’t always have this kind of focus.
Her experience of a mainstream school saw her
struggling to concentrate in crowded classrooms
and to find her place amongst the many social
groups. Her academic performance suffered
from a lack of intensive support and she found
herself getting easily distracted and disengaged
during lessons.

In her time at NG Central, Jess was no stranger
to hard work. Always willing to go that extra mile
in and outside of the classroom, she showed up
focused, engaged and ready to get the job done.
So, it was no surprise to hear that she excelled
during her 2019 Horticulture work placement.

“At NGC, it’s so different to mainstream; I felt relaxed straight away. They teach you one-on-one so
much more and the classes are way smaller which helps you concentrate. There is so much support
from the teachers.”

Throughout senior school, Jess selected Horticulture as her VET subject and undertook weekly
practical and theory lessons. As part of their VET subject, our students are required to complete
35 hours of work placement in their chosen industry. During her October school holidays, Jess
completed her placement with Shelly Beach Caravan Park. While she has mastered a lot of
Horticulture skills in our on-site garden and green-house, this was a great opportunity to put
those into practice in a genuine work environment.

When asked her favourite subject, there’s no doubt that it’s Retail. Every Wednesday, Krissa is
progressing towards her Certificate III and mastering cash handling, customer service and even
salon, hair and beauty skills. She has been a stand-out student when it comes to work placement.
During 2019, Krissa has completed a work placement with Priceline Pharmacy.
“I’ve been doing Retail since I came to NGC. My work experience with Priceline was really fast-paced
and I served customers all week.”

When asked what she wants to pursue after school, Jess told us she’d be interested in taking on
some horticulture work or perhaps a job in hospitality. Her initiative and can-do attitude means
she excels at practical work but could also be in a customer-facing role.

Outside of academic and vocational learning, NGC offers a range of social supports to our students.
Our Student Enrichment Team is readily available to lend a listening ear at any time or provide
practical assistance. Krissa says she finds this very helpful, especially as she works towards her HSC
in October 2020.

“Finishing school feels like the end of an era. I have been at NG Central since Year 9. To leave the
teachers and other students was actually pretty upsetting because they have been a big support
for me. I’m proud that I finished and that I sat my HSC exams.”

“It feels like people really know and care about you here. If you’ve got a problem, you can talk to
any one of the teachers. I know I can always chat to Lee T and Damian (NGC support workers) about
anything. I thought I’d drop out in Year 10 before coming here, but now it all feels achievable.”
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MEET SHARNAE

MEET SHARNAE

With 3+ years experience working casually
as a hairstylist, Sharnae is also right at
home in our onsite beauty salon and
regularly shows off her skills in box braiding,
dreadlocks and cornrows.

Year 9 student Sharnae has an infectious
energy about her. As a born performer and a
hair stylist extraordinaire, we love seeing her
talents shine at NG Central.
Sharnae didn’t feel like she had the
opportunity to reach her full potential at her
previous school.

Cultural and provincial hairdressing is
definitely something she sees herself
pursuing for many years to come. Sharnae is
currently completing her vocational training
in Retail every Wednesday, which is an
excellent fit for her bubbly personality.

Experiences with bullying took their toll,
dampening her enthusiasm for school. And as
one in a large class, she couldn’t access the
individual help she needed to stay engaged.

When asked about what makes NGC
different, Sharnae thinks there’s more
than education on offer. As a proud young
Aboriginal woman, she acknowledges how
difference and diversity is truly celebrated at
NG Central.

After coming to NG Central at the start of 2019,
Sharnae rediscovered her passion for learning,
thanks to intensive support inside and outside
the classroom.
“When you’re struggling with the academic
and social side of school, you just shut down. I
was missing a lot of days because of that.

Sharnae is also quick to mention our school Student Enrichment Team, who are always on
hand for a chat and emotional, educational, cultural, spiritual and practical help. This enables
her to focus her very best efforts on her studies and achieving her potential.

But when I came to NGC, I started attending
every single day.”

“School is my happy, safe place and it takes me away from all of life’s stresses. Ngaruki
Gulgul means ‘Standing Strong’ in Darkinyung language and to me, that means always
bringing yourself up and never letting yourself stay at a low point.
People here are always going to support you; even if you don’t know each other really well,
they still always have your back. To anyone considering NGC, I would say just do it because
it’s an absolutely amazing school.”

“Everyone is so supportive and you don’t ever feel judged, it’s like a big family. And if you need
help, teachers sit down with you one-on-one, until you understand the concept.”
Sharnae has definitely made her mark on NGC since arriving at the beginning of 2019. She’s a
natural performer with a lifelong passion for singing, experience in busking and an ambition
to get into music producing after school. That’s been a big driver behind our school starting
regular music classes - otherwise known as Tuesday Jam Sessions!
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STUDENTS OUTCOMES

STUDENT OUTCOMES
2019 Attendance Rates

R.O.S.A Results:

Year 9

53.86%

Year 12

66.25%

Year 10

63.79%

Indigenous
Students

62.78%

COURSE

SCHOOL
TOTAL

STATE
TOTAL

Year 11

68.27%

All Students

64.74%

English 200 Hours

21

86213

Mathematics 200 Hours

21

86388

Science 200 Hours

21

Geography 100 Hours

2019 Secondary School Outcomes

SCHOOL
A (%)

SCHOOL
B (%)

SCHOOL
C (%)

SCHOOL
D (%)

SCHOOL
E (%)

SCHOOL
N (%)

5

38

19

19

19

10

29

24

14

19

86261

14

43

10

14

19

21

86165

5

52

10

14

19

History 100 Hours

21

86185

19

48

10

5

19

Personal Development,
Health, P.E 100 Hours

21

21471

10

62

10

19

5

Year 11 Completions in 2019

12

Year 12 Completions in 2019

6

Students Sitting HSC Exams

4

COURSE

SCHOOL
TOTAL

STATE
TOTAL

STATE
A (%)

STATE
B (%)

STATE
C (%)

STATE
D (%)

STATE
E (%)

STATE
N (%)

Students Completing a Year 12 Pathway

6

English 200 Hours

21

86213

12

28

37

16

6

1

Year 12 Students Enrolled in a VET Subject

4

Mathematics 200 Hours

21

86388

15

23

32

23

7

1

Science 200 Hours

21

86261

13

25

36

19

6

1

Year 12 Students V.E.T Completion

1

Geography 100 Hours

21

86165

14

27

36

16

6

1

History 100 Hours

21

86185

14

27

35

16

6

1

Personal Development,
Health, P.E 100 Hours

21

21471

16

36

35

10

3

Post-School Destinations
Job Agency / Other
Agency 10%
Other 5%

Employment/
Apprenticeship/
Traineeship 12%

Expelled 3%
Juvenille
Justice 4%

Graduated 10%

RTO / TAFE 4%

HSLO 20%
Relocation / Other
Schoool 24%
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STUDENT OUTCOMES

STUDENT OUTCOMES

Preliminary Results:

HSC Examination Results:

ENGLISH STUDIES 2 UNIT (30105)
COURSE

STUDENTS
INCLUDED

STUDENTS
OMITTED

E.M
MEAN

E.M
S.D

STATE
E.M
MEAN

STATE SCHOOL /
E.M
STATE
S.D
VARIATION

15126

1

3

58.20

0

51.37

15.81

6.83

Investigating Science 2 Unit

15215

4

0

41.35

12.47

68.71

14.01

27.36-

Primary Industries Examination 2 Unit

26899

2

1

58.80

4.20

74.67

8.16

15.87-

Mathematics Standard 1 Examination
2 Unit

15232

1

3

77.60

0

69.84

11.79

7.76

Hospitality Examination (Food &
Beverage) 2 Unit

26589

1

0

57.20

0

72.55

11.59

15.35-

SCHOOL
MALE
COUNT

SCHOOL
MALE %

SCHOOL
FEMALE
COUNT

SCHOOL
FEMALE
%

SCHOOL
COUNT

SCHOOL
%

STATE
MALE
COUNT

STATE
MALE %

STATE
FEMALE
COUNT

STATE
FEMALE
%

STATE
COUNT

STATE
%

A

0

0

0

0

0

0

179

3.0

294

8.55

473

5.03

English Studies Examination 2 Unit

B

0

0

0

0

0

0

928

15.56

824

23.95

1752

18.63

C

0

0

5

55.56

5

38.46

2239

37.54

1233

35.84

3472

36.92

D

2

50

2

22.22

4

30.77

1609

26.97

625

18.17

2234

23.75

E

2

50

2

22.22

4

30.77

852

14.28

353

10.26

1205

12.81

N

0

0

0

0

0

0

158

2.65

111

3.23

269

2.86

MATHEMATICS STANDARD 2 UNIT (11236)
SCHOOL
MALE
COUNT

SCHOOL
MALE %

SCHOOL
FEMALE
COUNT

SCHOOL
FEMALE
%

SCHOOL
COUNT

SCHOOL
%

STATE
MALE
COUNT

STATE
MALE %

STATE
FEMALE
COUNT

STATE
FEMALE
%

STATE
COUNT

STATE
%

A

1

25

0

0

1

7.69

1141

5.73

1711

8.58

2852

7.15

B

1

25

0

0

1

7.69

3801

19.07

4778

23.96

8579

21.52

C

0

0

2

22.22

2

15.38

7231

36.28

7459

37.40

14690

36.84

D

0

0

1

11.11

1

7.69

5155

25.87

4339

21.76

9494

23.81

E

1

25

6

66.67

7

53.85

2397

12.03

1516

7.6

3913

9.81

N

1

25

0

0

1

7.69

205

1.03

140

0.70

345

0.87

Minimum Standard Testing HSC 2019:

INVESTIGATING SCIENCE 2 UNIT (11215)
SCHOOL
MALE
COUNT

SCHOOL
MALE %

SCHOOL
FEMALE
COUNT

SCHOOL
FEMALE
%

SCHOOL
COUNT

SCHOOL
%

STATE
MALE
COUNT

STATE
MALE %

STATE
FEMALE
COUNT

STATE
FEMALE
%

STATE
COUNT

STATE
%

A

0

0

0

0

0

0

138

6.94

151

10.57

289

8.46

B

2

50

1

12.5

3

25

420

21.12

375

26.24

795

23.26

C

1

25

4

50

5

41.67

768

38.61

546

38.21

1314

38.44

D

1

25

3

37.5

4

33.33

477

23.98

268

18.75

745

21.80

E

0

0

0

0

0

0

168

8.45

76

5.32

244

7.14

N

0

0

0

0

0

0

18

0.90

13

0.91

31

0.91
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ACKNOWLEDGEMENTS

TESTIMONIALS
“I am very, very HAPPY with my granddaughter’s progress at this school and the change in
her attitude”

NG Central is proudly connected to our Central
Coast community.

Michael Buch, Grandparent
“We would like to take this opportunity to express our deep appreciation of the hard work
and care given to our son during his time at NG Central School. We have often thought about
what our son’s future would have looked like if it wasn’t for this school. Your patience and
belief in him, coupled with the teaching model, was just what he needed to get him over the
line. With the school’s encouragement, he completed Year 12 and gained employment as an
Apprentice Landscaper, which he is loving! We can’t recommend NG Central School enough
for any chil, or for concerned parents who are looking for alternative education for a student
battling within the mainstream education system.”

We could not achieve the outcomes we do
without the support of local businesses,
government and not-for-profit organisations
and individuals across multiple sectors.
NG Central would like to thank all our partners
for their shared commitment to creating
purposeful futures for our young people.

Jonathan & Danielle Chapman, Parents
“Thank you so much for the support, help and encouragement you have given Mason
throughout the year. To get him through this year has been a massive group achievements
and I am truly grateful and very appreciative of the efforts of all the wonderful staff at NGC.”
Mel Cusack, Parent
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

PCYC Umina and Bateau Bay
Bakers Delight Erina Fair
Kariong Quality Meals
Grill’d Erina
Bunnings West Gosford
Leisel Tesch
Trade Staff Australia
Narara Valley Nursery
Priceline Kincumber
Chemist Warehouse Gosford
Finishing Touches Makeup and
Beauty
Shelly Beach Caravan Park
Merino Constructions
North Construction
Paul Richardson Building
As Built
Target Erina Fair
MECCA Erina Fair
Blooms Chemist Erina Fair
ABCOE Food
Kings Chicken Wyoming
SCSF Youth Hope

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Express Lube Erina, Woy Woy and
West Gosford
Tyre Power Woy Woy
Vogue Pools
Aussie Kindies Woy Woy
Inner Wheel
Mars Group
Red Cross Avoca
Kariong Rotary
Umina Rotary
Top Blokes
Barang Alliance
Bara Barang
Yerrin
Trish Stevens Pyschologist
DCJ (formally FACS) - Gosford Staff
The Smith Family
Juvenile Justice Staff
Central Coast Primary Care
Dr Anthony Zetner
Uniting Org
Pet Stock Erina
Catholic Care
Maya Youth Cottage

“The IP meeting was very helpful. It opened my eyes to how this school works with my child.”
T Dickson, Parent
“It has been a pleasure having Jess work with me this week. She has a great attitude. She
shows up on time every day ready to work and is always respectful. I will be very happy to
give her a reference, any employer would be ecstatic to have a worker like Jess.”
Jason, Shelly Beach Caravan Park
“I could not speak more highly of NG Central School. The staff here never try and make a
square peg fit a round hole.”
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FINANCIAL INFORMATION
% of Income
Material Fees
1.3%

Other Income
4.5%

Other Grants
0.4%

State School Per
Capita Funding
22.9%

Commonwealth Per
Capita Funding
70.7%

% of Expenditure
Non-Salary Expenses
20%

Capital Expenditure
0.0%
Salaries, Allowances
and Related
Expenditure
80%

86

